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PRES IDENT ’S  REPORT  TO  THE  CONGREGAT ION

FOR  THE  F I SCAL  YEAR  20 18 -20 19

 

Carrie Kaeding, Board of Trustees President

We, as a Board, agreed to adopt practices to make

our meetings as productive as possible.  We

realized that our ability to work together was

essential to our effectiveness as your board of

trustees.

 

We, the members of the Evergreen Unitarian

Universalist Fellowship Board Of Trustees,

covenant to:

make the Board meetings a priority,

listen with an open mind,

focus on principles,

stay mission-focused,

work cooperatively, and

measure our effectiveness.

We adopted the practice of  using a “Consent

Agenda” for routine, non-controversial reports. A

link to each report is attached to the Consent

Agenda item.  Reports are moved to the discussion

agenda if requested by a board member.

 

Board of Trustees Retreat in August focused on 

Teamwork practices

Good Governance

Lay leadership as a spiritual practice.

Staying focused on our mission

Participation in community social justice

events.

Be a visual part of the community

Mission-focus

The Board decided  to conduct Open Questions during the winter and spring to help us understand

what is important to our members so we can revise our Mission.

We started with the questions:

 What does it mean to be a liberal religious home in these times?

 What changes can we make to sustain RE and full-time ministry?

 What interactions do we need to have with the wider community to be seen as a valuable part of it?

 

Upon the Recommendation of the Congregational Organization Task Force, the Board worked on our

Vision Statement and gather information from the congregation for updating our Mission Statement.

 

We worked with Barbara Johnson on a RACI chart for the greeters and for hospitality committee;  with

Mike Mallory and Marilyn Boskis on a RACI chart for the worship committee;

with Ray Mutchler on a RACI chart for the leadership development team. Responsible (doer),

Accountable (making sure), Consulted and Informed.

1.

2.

3.
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The input from the congregation at the March 3 Open Questions Cafe lead to our adoption of:

Vision Of Ministry for the coming church year (July 2019-June 2020):

Create a roadmap that will lead to a sustainable Religious Exploration program and a full-time

minister.

Foster transformational actions based on our values that deepen our engagement with the wider

community.

Engage in a process of re-imagining our mission as a Fellowship.

Implementing Open Questions for the coming church year (July 2019-June 2020):

How are we called to transform 

a) as a fellowship, 

b) the community of which we are a part, and

c) systems of oppression?

How can we apply our UU values to times of political turmoil?

How can Evergreen support and deepen your spiritual practice?

Board/Staff Accountability for 2019-20

 

The Board passed an update to the policy pertaining to banner use. Banners that have the name

“Evergreen Unitarian Universalist Fellowship” may be carried in public demonstrations or rallies if

those rallies or demonstrations promote causes on a list agreed on by a majority of the Congregation

and approved by a consensus of a Standing Committee or Subcommittee.

1. The list of causes is to be reviewed and approved each year by a majority at the Annual

Congregational Meeting and issued to the Standing Committees and Subcommittees for their

information.

2. The consensus of the Committee or Subcommittee should be reached after considering the

following: board policies regarding advocacy and social engagement as outlined above, whether the

demonstration or rally promotes an individual rather than  a cause and in so doing risks EUUF’s tax

exempt status, the extent of support within the Congregation for the cause, and the likelihood of

harming or advancing EUUF’s interests.

 

 The Board is submitting a list to the Congregation for annual approval or improvement at the Annual

meeting.

1. Environmental Causes

limitation of coal trains

prevention of downgrading air and water

standards

land use impacting water rights and fishing

rights

climate change

2. Human Rights

concerns about immigration detention centers

promotion of migrant worker rights

racial, sexual orientation and gender equal rights

 3. Threats to Democracy

prevention of voter suppression

prevention of gerrymandering
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MIN ISTER 'S  ANNUAL  REPORT  

TO  THE  CONGREGAT ION

The Reverend, Tom Bozeman

Looking Back On The 2018-19 Church Year
 

Life Transitions
 

This past congregational year, we had a number of deaths in our congregation: Sue Pace’s husband

Keith, Carrie Richardson’s husband Pat, Allene Soshea, Ted Hegvik, and Annie Tarpley have all moved

on from this life.

 

And, we also welcomed a new life into our midst: Melissa and Jason Steiner’s son Gavin.

 

In the midst of these transitions, may we continue to cultivate this beloved community, that it may

hold all of it ever more nourishingly.

 

Goal #1: Planning A Sustainable Foundation For Religious Exploration
 

In August, the Board directed the staff to plan for the creation of a sustainable foundation for Religious

Exploration and Full-Time Ministry. I worked with Mari Budlong and Jennifer Wenzel on the former

part. As a result of this work, we will be conducting our experiment next year (which we introduced at

the May 12 worship service) involving a mix of whole-congregation worship, “second hour RE”

(class/group options available after the worship service for folks of all ages), resources for families for

the weeks between Sundays, and some evening gathering/worship options.

 

We’re excited to try things out with everyone!

 

Goal #2: Planning A Sustainable Foundation For Full-Time Ministry
 

In examining at how we might develop a sustainable foundation to pay for a full-time minister, I

looked at ways to increase revenue, to cut expenses, and to cultivate greater congregational

engagement.

 

We run a pretty tight ship, so there are not a lot of places to cut expenses. But there are a number of

possible avenues to explore to raise revenue - including seeking more rental income and diversifying

our fundraising. I intend to pursue these next year.
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Additionally, a primary focus next year will be to engage people in becoming more involved at

Evergreen.

 

Goal #3: Welcoming & Inclusion
 

Last August, the Board also directed the staff to “Be a community that is known for welcoming people

across various identities - whether returning or new.”

 

I regret to say that we did not make as much progress as I would have liked on this goal. While the

goal is certainly an important one, I was not successful in coordinating our limited staff resources to

be able to devote much time to this. However, we have done a few things, including: budgeting for

new listening devices for the hard-of-hearing to be able to hear our worship services and making

plans for next year to be more inclusive of folks with different gender identities.

 

 

 

Looking Ahead To The 2019-20 Church Year
 

I’m delighted that the Board decided to hold a planning retreat back in March. This has given the staff

a good deal more time (than the previous year) to think and plan ahead for this coming year.

 

We had been hoping for an increase in pledging in order to accomplish these upcoming goals by

funding increased staff support for much-needed administration and an expansion of our music

program - as well as continuing to make our staff compensation more economically just and taking

strides in some building upgrades. Unfortunately, we instead experienced a small decrease in pledged

income for this coming year. While we will not be able to do all that we had hoped we might, we will

still be able to maintain our existing programs; perform some building maintenance, repair, and

modest upgrades; fund congregation-wide childcare; and provide for some modest staff pay

increases.

 

Goal #1: Create a roadmap that will lead to a sustainable 

Religious Exploration program and a full-time minister.
 

We will experiment with a mix of whole-congregation worship, “second hour RE” (class/group

options available after the worship service for folks of all ages), resources for families for the weeks

between Sundays, and some evening gathering/worship options. The whole while, we will gather

input on how what we are trying fulfills (or fails to fulfill) our mission as a Fellowship.
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We will also explore diversifying our fundraising activities at Evergreen, sharing resources with

neighboring congregations, continuing work on governance (to aid in staff efficiency and

congregational coherence), improving the aesthetics and operability of the building and grounds (for

aesthetic, cost-saving, and revenue-increasing reasons); streamlining the process for renting space to

outside (paying) groups; and better publicizing our space for rent.

 

Goal #2: Foster transformational actions based on our values 

that deepen our engagement with the wider community.
 

It was clear from the Board Of Trustees’ most recent Open Question Cafe that folks at Evergreen are

connected and plugged into a lot of great things going on in larger community of which we’re a part.

This coming year, we plan to gather some data on that and help coordinate greater congregational

involvement in the sorts of activities that align with our mission and values.

Goal #3: Engage in a process of re-imagining our mission as a Fellowship.
 

Since Evergreen’s mission statement has not been updated in awhile, we will do so together!

 

 

Looking Forward To Next Year!
 

Evergreen feels much different than than it did when I arrived. There has been a good deal of healing

and building readiness to move on to the next chapter of the Fellowship. And we have gotten to know

each other better. I’m very much looking forward to getting to minister with you all over this coming

year!
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REL IG IOUS  EXPLORAT ION

CH I LDREN  &  YOUTH

Mari Budlong, Religious Educator

    The 2018-2019 RE theme was A Year of Stewardship; in which all three classes (Pinecones - birth

through 1st grade), Sprouts & Saplings (2nd - 6th grades) and Youth (7th - 12th grades) focused on what

it means to be a steward from various perspectives at age appropriate levels. We considered

stewardship of self, of community, of relationships, of finances, of place, of the environment, and of

the globe, forming connections as possible to our building and its care, to each other, to the land

around us and to ideas of responsibility and care in the way we live. This theme was the foundation

from which we were able to develop connections and guide our reflections on the program: what it

means to us, why we attend, and what we want from it. 

 

Our program offered ways to connect in service through several service projects, including: 

sending care packages to deployed service members that included the husband of a congregant 

raising money for the Food Bank and an organization that works to protect endangered species 

planting trees near a local stream 

cleaning up the parking lot and community garden at Evergreen (inspiring the understanding of

what “doing something” could mean to children and how important and different “doing” can look

when a child said, after months of classes with activities and projects, “We’re finally doing

something!” while carrying branches to be removed from the garden) 

forming a plan to beautify Evergreen with flowers and following through to plant and water them 

Selling car wash tickets that also raised money for the RE program 

 

    Another valuable part of our program was unstructured time in which the children could get to

know each other. Together @ the Table offered space to share a meal and/or play games with each

other Potlucks after the service allowed people of all ages to share a meal and allowed a space for

relationship-building. 

 

    These connections were deepened by the way volunteers were brought into the classrooms to help

out, usually with a one to three-time ask for the year, allowing less time with each adult, but with far

more adults (about 33) involved than in the past. These opportunities were important for the children,

the caregivers (not having to be in the classroom as much as in the past), and for the adults who

participated, who were able to gain a level of comfort, understanding, joy and/or patience that isn’t

necessarily attained during Coffee Hour. As congregants of all ages were able to share in these spaces,

we grew into learning each other’s names and using them more frequently. 
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    We also started Family Conversations, and did some ‘work’ around reflecting on the program,

teasing out what it means to us as whole families, as children and youth, and as adults caring for those

children and youth. Shared themes were a desire for community while acknowledging the busy

schedules, a variety of ways to connect as adults and as families, exposure to various faith traditions

and ways of living out our values, ways to participate in service in the community, and a place to be

around like-minded individuals and learn about how they live out their values. Diving into the

community aspect a little more, we teased apart how various aspects of being in a community make us

feel and how we know know we’re part of it, as well as what that could mean at Evergreen, leading us to

conversations on Family Ministry and various models of how RE looks in other congregations.

Completing our vision statement helped us firm up our ideas for our potential --We are a

compassionate, interconnected community of spiritually-rooted carbon-based life forms living our

values -- and gives us space to figure out how we’re going to fulfill that vision. 

 

    These situations and conversations led us to initiate an experiment for the RE program that will

provide a way to test out new ways of connecting to Evergreen and being supported, providing more

opportunities for multi-generational spaces, the experiment including volunteer trainings, evaluations,

adjustments, and feedback. The experiment will include whole church Sundays, 2nd Hour RE (RE after

the service for adults and children), and Faith in Stations, which will allow spaces for service and for

quiet meditation during worship. 

    

    One goal for this year was to facilitate an OWL class for K-1 children, and while that didn’t happen,

we did get two more congregants trained as facilitators, and hosting OWL classes will be a priority in

the next program year.
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Accomplishments:

Transitioned to new accounting software as of July 1, 2018. While there have been a few bumps in

this road, overall the change went quite well, The new software complies with IRS accounting

regulations for non profit organizations and enables us to produce numerous reports to better

understand where our money comes from and where it goes, all of which leads to good financial

management.

Transitioned to PayChex payroll service as of January 1, 2019. This road has been a bit bumpier with

the Treasurer and Bookkeeper struggling to learn how to read the reports provided and correctly

post the accounting entries. Benefits of the service include direct deposits for staff members who

want it and numerous reports which, when we learn how to read them should provide much more

information about our total staffing costs.

Timely and accurate financial reports were consistently been produced through the end of calendar

2018. After the January and February 2019 reports were prepared it was discovered that we had not

correctly and fully made all necessary entries pertaining to payroll. Staff members have been paid

what and when due and all taxes have been timely paid. Only recently did we determine exactly

what corrections are needed and how to process them. Accurate financial reports for the months of

January through April 2019 are expected top be available by the end of May and we hope to have the

May reports available at the Annual Congregation Meeting June 9th.

 

Remains to be done:

We have not yet developed a process for a records review and/or audit which, according to our

bylaws is to be done every three years. This should be a priority goal in 2019-2020.

Preparation for transition to a new Treasurer as of July 1, 2019. By June 30, put together a file

outlining all duties/tasks of the Treasurer with information for completing them. This will also

include training on the accounting software.

    First, thank you to the committee members for their review of exhibits, thoughtful comments and

suggestions and ever present support:

 

Marijo Duprey                                   Gaile Simmons

Bj McCrae (until she moved)            Chuck Taylor

Pegg Miller                                         Michelle Valentine

 

Thanks, too, to other contributors: Mari Budlong, Carrie Kaeding, Paul Miller and Pastor Tom.

F INANCE  COMMITTEE  &  TREASURER 'S  

ANNUAL  REPORT

Roger Johnson, Treasurer
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ENDOWMENT  COMMITTEE

ANNUAL  REPORT

Chuck Taylor

    The purpose of the Endowment Committee is to manage the EUUF Endowment Fund as provided

for in the By-Laws. The current members of the Endowment Committee are Mark Swyer (3

rd year) Chuck Taylor (2nd year), and Marijo Duprey (1st year). Terms are 3 years in length.

 

    Effective July 1, 2018, the $10,000 corpus of the EUUF Endowment Fund was invested in the UU 

Common Endowment Fund. This is a professionally managed fund that manages not only for safety 

and yield but also follows an active program of Socially Responsible Investing (SRI), which consists of

making investment decisions that reflect UU values and contribute to positive social and

environmental change. More information about this fund may be found at https://uucef.org/about/.

 

    The committee has monitored the performance of the fund through quarterly investment calls. One

or more members of the committee participated in these quarterly calls on December 3,  2018,

February 27, 2019, and as of this writing (May 19) plans to participate in the May 23 call.

 

    As of March 31, the most recent quarterly results available, Fiscal Year to Date net returns for the

fund have been a positive 2.1%. Net returns for the most recent quarter (ending March 31, 2019) were a 

positive 9.4%.

 

    As prescribed in the Endowment Investment and Distribution Policy, no funds have been distributed

from the Endowment Fund during this period.
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AUCT ION  COMMITTEE

ANNUAL  REPORT

Jennifer Wenzel

    As THE Evergreen social event of the year, the auction is looked forward to as a beacon of light in

the solid gray of the winter. We get to come together, celebrate our Fellowship, do some shopping, and

support our church’s financial needs.

 

    This year’s theme was “Tell Me a Story.” The theme encompassed all the literary worlds. Fiction,

non-fiction, authors, genres...if it was in any kind of book anywhere it counted! It was wonderful to see

people sharing their favorite tomes with a table dedicated to the theme. There were even costumes!

 

    We were thankful for donations from local businesses such as The Wine Shop and Bad Dog

Whiskey, as well as the many generous donations by our congregation. We were also able to support

local business by contracting our delicious dinner through Java Haus.

 

    Our entertainment for the evening was a delightful showcase of the many talented people we have at

Evergreen, ready to step-up and put their musical, dramatic, and comedic skills on display for our

enjoyment. I am so grateful for all the effort that went into this contribution to the night.

 

    In the end, the auction is a fundraiser that helps support the Stewardship of our church. Even in the

face of weeks of snow and some bumps in the road to planning and executing the inner-workings of

the auction, we were very happy with the outcome. The Total Gross income was  $19,078.00. After

expenses, we were able to contribute  $16,568.65 to the EUUF funds.
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MEMBERSH IP

ANNUAL  REPORT

Barbara Johnson, Membership Chair

  In March of 2019:

    I had several long-time attendees ask me how to

become a member. After I have chatted with them

to explain the process, I have discovered that most

are already making regular financial contributions,

are volunteering in one or more capacities and have

completed Exploring Our Traditions workshops or

a similar program in another UU congregation. I

have advised them to speak with Pastor Tom as the 

final step in the Path To Membership.  At this point,

there are several friends ready to sign the book.

Pastor Tom is planning on scheduling a

Membership Recognition service this spring. 

 

    A New Member Recognition Service will be held

on Sunday, June 9. At present, 

these are the potential seven new members who

need Board Affirmation:

William and Anne Kelleher

Ryan Weber

Citlali Zarate

Sandra Biggerstaff

Sally Malan

Fred Haist

    Pastor Tom may hold a one-day workshop prior

to June 9; thus there may be more people signing

the Membership Book.

   I have invited several members and friends to be

Greeters. They have agreed and 

are enjoying the opportunity. The current list of

Greeters totals 16 but 2 are moving

to Whidbey Island. Michelle Valentine and I will be

Greeters for the months of 

July and August. I plan to continue being a Greeter

during those two months each 

summer. 

    As my term is up at the end of June, Tammy

Frankland has agreed to schedule Greeters. I will

certainly be available to assist the new Committee

members.

 

Other tasks for Committee Members: 

Printing name tags for visitors, friends and new

members

Assisting Pastor Tom at Exploring Our Traditions

classes

Purchasing brochures for the Welcome Table and

gift books for new members

Arranging for evergreen trees for New Member

ceremonies

Training greeters

    In October and November, Pastor Tom conducted a 4 session Exploring Our Traditions workshop. Six

people attended all the sessions.

 

    Feedback from the majority of visitors state they found out about Evergreen via the web; either

Evergreen’s site or UUA.org. Their comments generally were “This sounds like home to me,” “I agree

with your values.”
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WORSH IP  COMMITTEE

ANNUAL  REPORT

Marilyn Bosckis

    From July 2018 through the end of the church year in June we have held 52 Sunday services, plus the

Christmas Eve service. The Sunday, February 10, service was cancelled due to weather conditions. 

 

    Pastor Tom participated in 24 services including 6 All-Fellowship services, one with Rev Grace Simons

and Rev Bruce Davis and one with RE leaders Mari Budlong and Jennifer Wenzel. 

 

    The pulpit was filled 5 times by other UU ministers, 11 services were lay led, and an additional 13 were

led by ministers and laymen from the larger community. 

 

   Out of the $3000 budget for outside speakers, we will have spent $2600 by the end of June. 

 

    Of the $900 allotted for General Expenses $212.39 has been spent to date. That includes $87.54 travel

expense for one of our speakers. 

 

    Mike Mallory has already scheduled speakers through July and August. 

 

PASTORAL  ASSOC IATES

ANNUAL  REPORT

Patty Heavey

    The pa group meets once a month. There are five members who meet with pastor Tom to discuss

people who may need help from our group.

 

    We are a volunteer group and receive no funds from the church. We do hospital visits, contact

members who may need to talk to someone. We also have helped with memorial services. We also send

out cards to people that are ill or suffering a loss.
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COVENANT  C IRCLE

ANNUAL  REPORT

Susan C. S. Gaskin, Covenant Circle Coordinator

    Currently there are Five Covenant Circles which meet monthly: 

 

    Alonna Chatburn’s group meets in north Marysville. They have eight members and for community

outreach this year they have collected socks for the community Lunch program and made a financial

donation to the Southern Poverty Law Center. 

 

    Alonna Chatburn and Cindy Mac Lewis lead the New Comer Covenant Circle each month at the

Fellowship on the fourth Sunday after church. There are eight members. This group has been a

wonderful way to introduce small group ministry to new comers.  

 

    George Beykovsky’s group meets in north Everett on the third Tuesday of each month. This group

consists of nine members. This year they took on the job of refurbishing the Elevator Room and

renaming it the Elizabeth D. Taylor Room after one of EUUF’s beloved members.  

 

    Paula Bloomberg’s group meets the fourth Tuesday of the month at noon at the fellowship. There are

six members.  

 

    Sue and Tom Gaskin’s group meets in the Eastmont area of south Everett. There are eleven members.

The Covenant Circle participated in an auction Gumbo Party in July 2018 and a Kentucky Derby Party

May 2019. The members also gathered together on December 2018 to celebrate the memory of Paul

McNaughton’s birth and death.  

 

    The Covenant Circle leaders and perspective leaders also meet monthly in south Everett with Pastor

Tom in a covenant circle format to further our understanding of the CC process and gain insights on

group dynamics.

 

    There are many Evergreen members and friends who are looking forward to joining a Covenant

Circle, and together with the CC leaders I am actively working to find new leaders and locations.

 

    In September at the Fellowship, we are planning to have a Covenant Circle Fair after church to provide

information about and an opportunity to join a small group ministry.  Several Sundays prior to the Fair

during announcements to the congregation, the C.C. leaders and I will offer inspiring mini moments

highlighting the benefits of being in a Covenant Circle.
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BU I LD ING  &  GROUNDS  COMMITTEE

ANNUAL  REPORT

Paul Miller, Building Committee Chair

    This year’s building and grounds committee faced some significant challenges. First and foremost was 

the tragic loss of our co-chairperson Annie Tarpley.  She was a tremendously dedicated, talented, 

hardworking member.

 

    The majority of our groups work has been ongoing, albeit small scale, maintenance and repair. We’ve 

repaired faucet leaks, remedied problems with the dishwasher and kept the roofer gutter drains 

unplugged.  We’ve changed light bulbs, troubleshot heaters and thermostats and replaced failed toilet 

parts.

Major projects that the committee and fellowship

volunteers have undertaken this past year are:

Several work parties to address the ever growing

jungle in our 4th and Columbia landscaping.

This area had attracted a transient population to

camp, litter and sometimes do drugs. Pruning

back and cleaning up plantings has reduced this

problem.

Several work parties spending Saturday

mornings cleaning , dusting and window

washing. It was particularly gratifying to see the

participation of our young people – at our most

recent work party I believe there were more

children than adults!!

Fellowship volunteers did a thorough carpet

shampooing of our sanctuary. This much

needed task was accomplished in very short

order at minimal expense compared to

commercial estimates of more than $1500.

We replaced our aging sewer sump pump with a

completely new dual pump system. Again,

volunteer labor kept what was an expensive

proposition from being significantly more

costly.

 

Along with all the continuing routine maintenance

that comes with our old building there are major

projects that we would like to undertake this coming

year:

Replace the baseboard heaters in the nursery, Fahs

Room and Fireside Room.

Begin the replacement of fluorescent light fixtures

with LED fixtures. New LED units would be more

energy efficient and lower maintenance although

at a relatively high initial cost.

Replace the out dated over-the –range fire

extinguisher in our kitchen with a more modern

system.

Repair roof gutter s and downspouts.

 

    Challenges as we go forward: Certainly money is a

major constraint for what improvements we can 

make.  But in many cases increased volunteerism

would allow us to undertake projects that would 

otherwise be impossible if  we had   to pay

contractors. So consider whether your Pledge of

Participation this year could include working with us

on Buildings and Grounds. Contact me questions and

let me know how you might help.

 

Paul Miller  |  206 612 6613  |  millerpaulcutler@gmail.com
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OFF ICE  ADMINSTRATOR

ANNUAL  REPORT

Alli Curtis

    I managed to survive a whole year as office administrator here at Evergreen, almost to the day. This

past year has been a whirlwind of learning on the fly and rolling with the punches. I learned a lot and got

some bearings around all the procedures, events and people of Evergreen. Thank you all for your

patience in that process. Going forward into my second year, I anticipate that it should be a little easier. 

 

Achievements 2018-2019:

Surviving for a year amidst the chaos and gracefully rolling with the punches. 

I found lots of small ways to cut costs and save money, switching to free services that offer the same

thing we were paying for, and utilizing our non-profit status to receive discounts as much as possible.  

Setting up a new calendar system on the website that allows people to reserve a room or schedule an

event, as well as automatically populating the “Upcoming Events” on the homepage, and filtering and

populating the “Upcoming Worship Services” page.

Setting up the new online directory.

Created a coffee host master list to better track who and when people are serving as coffee hosts.

I made a lot of progress on the Evergreen website. It’s getting better slowly but surely.

Switched form Constant Contact to Mailchimp for our Weekly Update emails and special

announcements. 

This beautiful annual report. Isn’t it lovely? 

 

Goals for 2019-2020:

Revitalise the rental program: update rental agreement, create price list with images and descriptions

of each room to have available in a pamphlet and on the website. 

Make the website a hub for resources and information for visitors, volunteers, committee leaders, the

board and staff.

Set up a system for Evergreen to reach more people online. Increase SEO and advertising through

google ad grants for nonprofits.

Set up new systems to automate as much as possible.



E U U F  A N N U A L  R E P O R T  2 0 1 8 - 2 0 1 9 P A G E  1 6

MARYSV I L LE  COMMUN ITY  LUNCH

ANNUAL  REPORT

Alonna Chatburn, MCL Board

    The Marysville Community Lunch has been thriving this spring serving as many as 35 guests.

Financial donations from churches and individuals has given MCL a strong foundation. There are

numerous people who bring food to the program and collect nonperishables for us. There are about 50

different volunteers and at least 10 individuals who help every week as others' times are flexible. 

 

    Serving on Monday, Wednesday and Friday provides food security for many in our community who

have been guests for years. It is a joyous offering to the less fortunate. So far we have never had to close

our doors. 

 

    Thank you EUUF for hosting this valuable program.

 

    The Cold Weather shelter was not open in Marysville this year. There were 3 churches in the Smokey

Point area that rotated openings. We hope there may be something open in Marysville next winter.


